ANNEXURE U

PROVINCIAL ADMINISTRATION: MPUMALANGA

DEPARTMENT OF EDUCATION

The Mpumalanga Department of Education is committed to provide equal opportunities and practices
affirmative action employment. It is the intention of the Department to promote representivity (disability,
gender and race) through the filling of posts and a candidate whose transfer / promotion / appointment

APPLICATIONS

FOR ATTENTION

CLOSING DATE
NOTE

POST 28/211

SALARY

CENTRE
REQUIREMENTS

will promote representivity will receive preference.

The Head of Department, Department of Education, Private Bag x 11341,
Nelspruit, 1200 or applications may also be placed in the application container
located at the Security Desk, Upper Ground, Building 5 of the Riverside
Government Complex.

Mr. G Mathebula, HR Recruitment

18 August 2022

Applications should be submitted on Form Z.83, obtainable from any Public
Service Department. Applications must in all cases be accompanied by a
recent updated comprehensive CV ONLY. Only shortlisted candidates for a
post will be required to submit certified copies of qualifications, identity
document and driver’s license on or before the day of the interview following
communication from the relevant HR section of the Department. A complete
set of application documents should be submitted separately for every post that
you wish to apply for. Please ensure that you clearly state the full post
description and the relevant Post Reference Number on your application. No
fax applications will be considered. Applicants must ensure that they fully
complete and sign form Z 83, even if they are attaching a CV. Incomplete
and/or unsigned applications will not be considered. If you are currently in
service, please indicate your PERSAL number at the top of form Z83. The filling
of posts will be done in terms of the Department's approved Employment
Equity Plan. Due to ongoing internal processes, the Department reserves the
right to withdraw any post at any time. The Department reserves the right to
verify the qualifications of every recommended candidate prior to the issuing
of an offer of appointment. All short listed candidates will be subject to a vetting
process prior to appointment. If no response is received from Mpumalanga
Department of Education within 90 days after the closing date of the
advertisement, applicants must assume that their application was not
successful. The Mpumalanga Department of Education awaits applications
from suitably qualified and experienced persons for appointment to positions
funded through the DORA Infrastructure Conditional Grant, as set out below:

MANAGEMENT ECHELON

CHIEF DIRECTOR: PHYSICAL RESOURCES MANAGEMENT REF NO:
T3/078

R1 269 951 per annum, (an all-inclusive remuneration package). The package
can be structured according to the individual's personal needs.

Head Office, Mbombela

A Degree in Built Environment (an undergraduate qualification (NQF level 7)
as recognized by SAQA or post graduate in Management as well as 5 to 8
years experience as a Senior Manager. Proven outstanding managerial and
service delivery competency. In depth knowledge and understanding of the
relevant policy frameworks including the Public Service Act and Regulations,
PFMA and Financial Regulations. Extensive and credible experience in the
application of systems, processes, procedures and best practices in the areas
of physical resources and facilities management. Proven communication and
interpersonal skills at all levels. Sound analytical and problem solving skills.
Planning, organising and project management skills. Excellent leadership and
managerial skills. Ability to develop logical frameworks and other models.
Ability to develop and adhere to work schedules and to work under pressure.
Developed computer literacy. Willingness to travel and work beyond normal
working hours. Valid driver's license. Shortlisted candidates will be subjected
to a relevant technical exercise. Please note: With effect from 1 April 2020, an
individual may only qualify for appointment at SMS level provided that said
official has successfully completed a Public Service Senior Management
Leadership Programme and that he/she can produce the required Pre-entry
Certificate as issued by the National School of Governance (NSG) on her/his
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DUTIES

ENQUIRIES
NOTE

POST 28/212

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
NOTE

own cost. For further information related to the on-line course, interested
officials are advised to contact nyukela@thensg.gov.za.

Manage the infrastructure portfolio of the Department. Ensure the
development, planning, implementation, monitoring, assessment and co-
ordination of policy and systems for the rendering of physical resource- and
facilities management services in the Province. Manage the forming of
strategic partnerships with relevant stakeholders. Develop and manage
strategies, policies, systems, norms/standards and plans related to the
provision of physical resources and associated equipment. Manage the
delivery and maintenance of the entire infrastructure program for the
department. Manage the budget allocated for infrastructure construction and
procurement of goods & services. Facilitate the development, implementation,
monitoring and evaluation of physical resource programmes. The appointee
will be a member of the management echelon of the Department of Education,
and will be expected to contribute at that level. Promote a culture of efficiency
and quality. Empower staff within the component through coaching,
development and skills transfer. Ensure compliance, implementation and
maintenance of national and provincial policy frameworks in the responsible
areas of activity. Ensure mission effectiveness and operational efficiency
through effective and efficient resources management, including the human
resources, finance, equipment and systems of the component. Provide
strategic leadership and guidance.

Ms LH Moyane Tel No: (013) 766 5520

The successful candidate will have to sign an annual performance agreement,
annually disclose his/her financial interests and be subjected to a security
clearance. Appointment will be subject to competency assessment. Shortlisted
candidates will be subjected to a technical exercise that intends to test relevant
technical elements of the job. Following the interview and technical exercise
the selection panel will recommend candidates to attend a generic managerial
competency assessment (in compliance with the DPSA Directive on the
implementation of competency based assessments) The competency
assessment will be testing generic managerial competencies using the
mandated DPSA SMS competency assessment tools.

DIRECTOR: PHYSICAL RESOURCE PLANNING AND PROPERTY
MANAGEMENT REF NO: T3/079

R1 073 187 per annum, (an all-inclusive remuneration package). The package
can be structured according to the individual's personal needs.

Head Office, Mbombela

Degree in Built Environment (an undergraduate qualification (NQF level 7) as
recognized by SAQA and/or Post Graduate in Management — Degree in Built
Environment will be the preferred qualification. Five (5) years’ experience as a
middle manager. Computer literate. Good verbal and written communication
skills. The ability to provide strategic leadership and produce excellent results
under pressure will be a strong recommendation. The successful candidate
must be a dynamic leader and team builder. Valid driver's license. Shortlisted
candidates will be subjected to a relevant technical exercise. Please note: With
effect from 1 April 2020, an individual may only qualify for appointment at SMS
level provided that said official has successfully completed a Public Service
Senior Management Leadership Programme and that he/she can produce the
required Pre-entry Certificate as issued by the National School of Governance
(NSG) on her/his own cost. For further information related to the on-line course,
interested officials are advised to contact nyukela@thensg.gov.za.

Develop and manage strategies, policies, systems, norms/standards and plans
related to immovable assets, associated equipment and property
management. Manage the physical resources planning framework,
prioritisation model(s), Business Cases and Project Briefs. Interpret and apply
norms and standards. Direct infrastructure analyses. Finalise infrastructure
planning documents. Direct property management. Manage people. Manage
finances including the preparation of financial and performance reports for
infrastructure delivery. Contribute to the strategic direction of the Department.
The appointee will be a member of the management echelon of the Department
of Education, and will be expected to contribute at that level.

Ms LH Moyane Tel No: (013) 766 5520

The successful candidate will have to sign an annual performance agreement,
annually disclose his/her financial interests and be subjected to a security
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POST 28/213

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

POST 28/214

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

POST 28/215

SALARY

CENTRE

clearance. Appointment will be subject to competency assessment. Shortlisted
candidates will be subjected to a technical exercise that intends to test relevant
technical elements of the job. Following the interview and technical exercise
the selection panel will recommend candidates to attend a generic managerial
competency assessment (in compliance with the DPSA Directive on the
implementation of competency based assessments) The competency
assessment will be testing generic managerial competencies using the
mandated DPSA SMS competency assessment tools.

OTHER POSTS

CHIEF ENGINEER GRADE A (CIVIL): PROJECTS IMPLEMENTATION REF
NO: T3/080

R997 272 per annum, (an all-inclusive remuneration package). The package
can be structured according to the individual's personal needs. Appointment
will be subject to competency assessment.

Head Office, Mbombela

Degree in Engineering. Registered as a Professional Engineer with ECSA.
[Civil/structural engineer or Electrical or Mechanical Engineer]. Six years’
relevant post-qualification (after completing qualification) experience.
Research and technical report writing skills. Programme and project
management skills. Computer literate. Valid Drivers license.

Manage the delivery of the infrastructure built environment programmes and
projects in line with the Provincial Infrastructure Delivery Management System
[IDMS]. Prepare the construction procurement strategy and the Infrastructure
Programme Management Plan. Prepare and/or approve Packages/Individual
Project Briefs. Participate in the procurement of Professional Service Providers
and Contractors. Contribute to the review and acceptance of the Infrastructure
Programme Implementation Plan. Monitor the implementation of
Programmes/Projects. Approve Project Stage reports & designs. Manage the
interface between the end-user/community structures and Implementing
Agent[s]. Manage people and budgets.

Ms LH Moyane Tel No: (013) 766 5520

CHIEF ENGINEER GRADE A (ELECTRICAL): INFRASTRUCTURE
PLANNING REF NO: T3/081

R997 272 per annum, (an all-inclusive remuneration package). The package
can be structured according to the individual's personal needs. Appointment
will be subject to competency assessment.

Head Office, Mbombela

Degree in Engineering. Registered as a Professional Engineer with ECSA. Six
years’ relevant post-qualification (after completing qualification) experience.
Research and technical report writing skills. Programme and project
management skills. Computer literate. Valid Drivers license.

Provide electrical engineering inputs and guidance which include all aspects of
innovative and complex engineering applications for the development of
infrastructure strategies, policies, systems, norms, standards and signing off
on electrical installations. Develop and maintain technical and functional norms
and standards from an engineering perspective. Investigate proposals for
innovative service delivery mechanisms and undertake feasibility studies.
Compile electrical briefing documentation and specifications. Provide inputs to
the determination of the Construction Procurement Strategy, the User Asset
Management Plan and the Infrastructure Programme Management Plan.
Investigate electrical engineering installations and oversee commissioning of
electrical engineering installations. Manage people. Undertake research.

Ms LH Moyane Tel No: (013) 766 5520

ENGINEER PRODUCTION GRADE A (CIVIL): PROJECTS MAINTENANCE
REF NO: T3/082

R728 829 per annum, (an all-inclusive remuneration package). The package
can be structured according to the individual's personal needs. Appointment
will be subject to competency assessment.

Head Office, Mbombela
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DUTIES

ENQUIRIES

POST 28/216

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
POST 28/217
SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

Degree in Engineering. Registration with ECSA as a Professional Engineer.
Registered as a Professional Engineer with ECSA. [Civil/structural engineer or
Electrical or Mechanical Engineer]. Three years’ relevant post-qualification
(after completing qualification) experience. Computer literate. Decision
making-, analytical-, planning-, and problem solving skills. Valid driver's
license.

Assist to manage the delivery of the infrastructure built environment
programmes and projects in line with the Provincial Infrastructure Delivery
Management System [IDMS]. Prepare the construction procurement strategy
and the Infrastructure Programme Management Plan. Prepare and/or approve
Packages/Individual Project Briefs. Participate in the procurement of
Professional Service Providers and Contractors. Contribute to the review and
acceptance of the Infrastructure Programme Implementation Plan. Monitor the
implementation of Programmes/Projects. Approve Project Stage reports &
designs. Manage the interface between the end-user/community structures
and Implementing Agent[s].

Ms LH Moyane Tel No: (013) 766 5520

TOWN AND REGIONAL PLANNER GRADE A: INFRASTRUCTURE
PLANNING REF NO: T3/083

R591 705 per annum, (an all-inclusive remuneration package). The package
can be structured according to the individual's personal needs. Appointment
will be subject to competency assessment.

Head Office, Mbombela

Degree in Town and Regional Planning. Registered as a Professional Town
and Regional Planner with SACPLAN. Three years’ relevant post-qualification
(after completing qualification) experience. Computer literacy. Valid Drivers’
Licence.

Assist to manage town planning as part of infrastructure planning. Undertake
town planning analyses to develop and maintain a physical resources planning
framework. Undertake spatial modelling for infrastructure planning. Review
utilisation of facilities from a town planning perspective, undertake cost benefit
analysis and make inputs to the preparation of the User Asset Management
Plan. Undertake research.

Ms LH Moyane Tel No: (013) 766 5520

WORKS INSPECTOR: WORKS INSPECTIONS REF NO: T3/084

R211 713 per annum

Head Office, Mbombela

National Diploma in Building or Mechanical or Electrical or N3 with passed
Trade Test or National Diploma in Engineering. One Years’ relevant post-
qualification (after completing qualification) experience. Computer literate.
Valid driver's license.

Implement inspections on infrastructure projects and implement condition
assessments. Prepare specifications for work. Develop bill of quantities.
Develop proposals on associated costs. Implement inspections on all building
projects. Implement condition assessments.

Ms LH Moyane Tel No: (013) 766 5520

DEPARTMENT OF HEALTH

The Department of Health is an equal opportunity, affirmative action employer. It is our intention to
promote representivity in respect of race, gender and disability through the filling of these positions.
Candidates whose transfer / promotion / appointment will promote representivity will receive preference.

CLOSING DATE

NOTE

16 August 2022. N.B. Applicants are advised to apply as early as possible to
avoid disappointments.

Applications should be submitted on Form Z.83, obtainable from any Public
Service Department. Applicants are not required to submit copies of
qualifications and other relevant documents on application but must submit the
Z83 and a detailed Curriculum Vitae. In order to alleviate administration burden
on HR Sections as well as considering the cost for applicants, Departments
are encouraged to request certified copies of qualifications and other relevant
documents from shortlisted candidates only which may be submitted to HR on
or before the day of the interview following communication from the relevant
HR section of the Department. A complete set of application documents should
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POST 28/218

SALARY
CENTRE
REQUIREMENTS

DUTIES

be submitted separately for every post that you wish to apply for. Please ensure
that you clearly state the full post description and the relevant Post Reference
Number on your application. No fax applications will be considered. Applicants
must ensure that they fully complete and sign form Z 83, even if they are
attaching a CV. Incomplete and/or unsigned applications will not be
considered. If you are currently in service, please indicate your PERSAL
number at the top of form Z83. Due to ongoing internal processes, the
Department reserves the right to withdraw any post at any time. The
Department reserves the right to verify the qualifications of every
recommended candidate prior to the issuing of an offer of appointment. All
short listed candidates will be subject to a vetting process prior to appointment.
If no response is received from Mpumalanga Department of Health within 90
days after the closing date of the advertisement, applicants must assume that
their application was not successful. Please quote the CORRECT references
when applying and where possible the station / centre where the post is.
www.mpuhealth.gov.za ONLY Online Applications will be accepted. NB:
Candidates who are not contacted within 90 DAYS after the closing date must
consider their applications as having been unsuccessful. Please Note
Candidates shortlisted for SMS positions will be subjected to a Technical
Exercise as part of the interview. Recommended candidates for MMS and SMS
posts will need to undergo a Competency Assessment. Candidate
recommended for SMS positions must be in possession of Certificate of Entry
into SMS within the Public Service obtained from the NSG before they are
appointed. Security clearance will be conducted before appointment is made
in all positions. Those who have previously applied for the re-advertised posts
may re-apply. The Department reserves the right to amend / review / withdraw
the advertised posts if by so doing, the best interest of the department will be
well served. (People with disabilities are also requested to apply and indicate
such in their applications)

OTHER POSTS

DEPUTY DIRECTOR: FINANCIAL MANAGEMENT REF NO:
MPDOH/JULY/22/43

R744 255 per annum, (all-inclusive remuneration package)

Rob Ferreira Hospital (Ehlanzeni District)

An undergraduate qualification (NQF Level 7) in Finance with at least 3 to 5
years’ relevant experience of which three (3) years must be at supervisory level
(ASD) in financial / accounting management. Full knowledge of management
and performance on the transversal system used in Government. Excellent in
computer skills such ass MS Word and Excel Spreadsheet application of any
software, financial analytical skills, will be a pre-requisite. Extensive knowledge
of all relevant legislation. Practical knowledge of Basic Accounting System
(BAS) and LOGIS including SCOA (Standard Chart of Accountants). Valid
driver’s license. Analytical skills.

Responsible for the effective financial management and accounting which
includes: the implementation of financial systems and timely submission of
financial reports in strict compliance with the PFMA and other prescripts,
preparation and maintenance of bank reconciliation statements, preparation,
compilation and interpretation of Interim and Annual Financial Statements.
Develop and manage the budget processes in the institution in conjunction with
hospital management and other stakeholders in line with departmental
financial strategy. Improve supply chain management compliance in line with
related prescripts. Develop, implement and monitor measures designed to
optimize  revenue  collection. Manage institutional fleet, and
maintenance/repairs of infrastructure and buildings. Ensure that all payments
for compensation of employees, goods and services, transfers, subsidies and
reporting are efficiently and effectively performed. Reconcile all ledger
accounts with control accounts in the ledger. Liaise with relevant role players
regarding transversal financial matters. Ensure that all financial records and
documents are kept safe and up to date. Must be able to identify, develop and
implement internal controls (including policies) to prevent unauthorized,
irregular and fruitful expenditure. Ensure effective management of debtors.
Manage Finance staff and undertake human resource and other related
administrative functions and ensure sound financial management is provided
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POST 28/219

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

APPLICATIONS

POST 28/220

SALARY

CENTRE
REQUIREMENTS

DUTIES

all the time within the hospital. Identification of measure cost drivers and
develop strategies to minimize over spending of budget.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339 and IT related queries: Help desk: Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.gov.za.

ASSISTANT MANAGER NURSING (AREA) (PN-A7) REF NO:
MPDOH/JULY/22/44 (X2 POSTS)
(Replacements)

R571 242 — R662 223 per annum, (Depending of years of experience in terms
of OSD).

Amajuba Memorial Hospital and Bethal Hospital (Gert Sibande District)
Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma /
Degree in Nursing) or equivalent qualification that allows registration with the
SANC as a Professional Nurse (2022). A minimum of eight (8) years
appropriate / recognizable experience in Nursing after registration as a
Professional nurse with the South African Nursing Council (SANC) in general
nursing. At least three (3) years of the period referred to above must be
appropriate / recognisable experience at management level. Knowledge of the
legislative and Policy framework as well as the current transformation
strategies in the Public Sector. Good communication, conflict management and
interpersonal skills. Computer literacy.

Delegate, Supervise and coordinate the provision of effective and efficient
patient care through adequate quality nursing care. Initiate and participate in
health promotion to ensure consistent communication of relevant, accurate and
comprehensive information on health care. Develop/establish and maintain
constructive working relationships with nursing and other stakeholders.
Participate in the analysis, formulation and implementation of nursing
guidelines, practices, standards, policies, PMDS, procedures, Contingency
and Strategic Plans. Monitor and ensure proper utilization of human, financial
and physical resources. Quality management including infection control,
information management and clinical audits. Participate in the analysis,
formulation and implementation of nursing guidelines, practices, standards and
procedures. Manage human resources. Monitor and ensure proper utilization
of financial and physical resources. Implement all relevant prescripts. Manage
and monitor proper utilization of human financial and material resources.
Manage the budget according to PFMA.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339 and IT related queries: Help desk: Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.gov.za.

PROFESSIONAL NURSE GRADE 1 (PN-B1): PAEDIATRIC REF NO:
MPDOH/JUL Y/22/46
(Replacement)

R388 974 — R450 939 per annum, (Depending of years of experience in terms
of OSD).

Matibidi Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2022), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Paediatric Nursing
Science. Minimum of four (4) years appropriate /recognizable experience in
nursing after registration as a Professional Nurse with the SANC.
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision
making skills. Good supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards
and within a professional/legal framework. Provide comprehensive health
care services in the in Paediatric Unit. Ensure effective and efficient
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POST 28/221

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

APPLICATIONS

POST 28/222

SALARY

management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labor
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that equipment are functional and ready all the time. Ability to
prioritize, coordinate activities of patient management according to protocols.
Able to plan and organize own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with persons of
diverse intellectual, cultural, racial or religious differences. Ensure adherence
to Batho - Pele Principles and Patient’s Right Charter.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339 and IT related queries: Help desk: Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.gov.za.

PROFESSIONAL NURSE GRADE 1 (PN-B1): ICU REF NO:
MPDOH/JULY/22/47
(Replacement)

R388 974 — R450 939 per annum, (Depending of years of experience in terms
of OSD).

Mapulaneng Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2022), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in ICU Nursing Science.
Minimum of four (4) years appropriate /recognizable experience in nursing after
registration as a Professional Nurse with the SANC. Recommendations: Ability
to function independently and to prioritize work. Leadership and sound
interpersonal skills, problem solving and decision making skills. Good
supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards
and within a professional/legal framework. Provide comprehensive health
care services in the in ICU Unit. Ensure effective and efficient management of
resources. Provide quality patient care, follow norms and standards.
Participate in quality improvement programs. Supervise and implement patient
care standards. Implement and practice nursing health care in accordance with
the statutory laws governing the nursing profession, labor and health care.
Implement constructive working relations with nurses and other stake holders.
Ensure compliance of Infection Prevention and Control policies. Ensure that
equipment are functional and ready all the time. Ability to prioritize, coordinate
activities of patient management according to protocols. Able to plan and
organize own work and that of support personnel to ensure proper nursing
care. Participate in staff development and performance management. Report
patient safety incidence, challenges and deficiencies within the unit. Work
effectively, co-operatively amicably with persons of diverse intellectual,
cultural, racial or religious differences. Ensure adherence to Batho - Pele
Principles and Patient’s Right Charter.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339 and IT related queries: Help desk: Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.gov.za.

PROFESSIONAL NURSE GRADE 1 (PN-B1): OPERATNG THEATRE REF
NO: MPDOH/JULY/22/48
(Replacement)

R388 974 — R450 939 per annum (Depending of years of experience in terms
of OSD).
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Mapulaneng Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2022), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Operating Theatre
Nursing Science. Minimum of four (4) years appropriate /recognizable
experience in nursing after registration as a Professional Nurse with the SANC.
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision
making skills. Good supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards
and within a professional/legal framework. Provide comprehensive health
care services in the in Operating Theatre Unit. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labor
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that equipment are functional and ready all the time. Ability to
prioritize, coordinate activities of patient management according to protocols.
Able to plan and organize own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with persons of
diverse intellectual, cultural, racial or religious differences. Ensure adherence
to Batho - Pele Principles and Patient’s Right Charter.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339 and IT related queries: Help desk: Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.gov.za.

CLINICAL NURSE PRACTITIONER (PN-B1) GRADE 1: PHC REF NO:
MPDOH/JULY/22/50 (X2 POSTS)
(Replacements)

R388 974 — R450 939 per annum, (Depending of years of experience in terms
of OSD).

Balfour CHC (Gert Sibande District) and Nokaneng CHC (Nkangala District)
Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing and Midwifery) or equivalent qualification that
allows registration with the SANC as Professional Nurse and Midwifery (2022)
plus a post-basic nursing qualification, with a duration of at least 1 year,
accredited with the SANC in terms of Government Notice R212 specialty,
(Diploma in PHC). Current registration with the SANC as a Professional Nurse.
Minimum of four (4) years appropriate /recognizable experience in nursing after
registration as a Professional Nurse with the SANC. Recommendations: Ability
to function independently and to prioritize work Leadership and sound
interpersonal skills. Problem solving and decision making skills. Good
supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards and
within a professional/legal framework. Perform clinical nursing practice in
accordance with the scope of practice and nursing standards as determined by
the relevant health facility. Promote quality of nursing care as directed by the
professional scope of practice and standards. Demonstrate effective
communication with patients, supervisors and other clinicians, including report
writing when required. Work as part of the multi-disciplinary team to ensure
good nursing care. Participate in quality improvement programs. Work
effectively, co-operatively amicably with persons of diverse intellectual, cultural
racial or religious differences. Able to plan and organize own work and that of
support personnel to ensure proper nursing care. Display a concern for
patients, promoting and advocating proper treatment and care including
awareness and willingness to respond to patient needs, requirements and
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POST 28/225

SALARY
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expectations. Ensure adherence to Batho Pele Principles and Patient Right
Charter.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339 and IT related queries: Help desk: Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.gov.za.

PROFESSIONAL NURSE GRADE 1 (PN-B1): ADVANCED MIDWIFERY
REF NO: MPDOH/JULY/22/51 (X2 POSTS)
(Replacements)

R388 974 — R450 939 per annum, (Depending of years of experience in terms
of OSD).

Piet Retief Hospital (Gert Sibande District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2022), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Advance Midwifery
Nursing Science. Minimum of four (4) years appropriate /recognizable
experience in nursing after registration as a Professional Nurse with the SANC.
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision
making skills. Good supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards
and within a professional/legal framework. Provide comprehensive health
care services in the in Midwifery and Neonatal Unit. Ensure effective and
efficient management of resources. Provide quality patient care, follow norms
and standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labor
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that equipment are functional and ready all the time. Ability to
prioritize, coordinate activities of patient management according to protocols.
Able to plan and organize own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with persons of
diverse intellectual, cultural, racial or religious differences. Ensure adherence
to Batho - Pele Principles and Patient’s Right Charter.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339 and IT related queries: Help desk: Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.gov.za.

PROFESSIONAL NURSE GRADE 1 (PN-B1): ADVANCED MIDWIFERY
AND NEONATOLOGY REF NO: MPDOH/JULY/22/52 (X2 POSTS)
(Replacements)

R388 974 — R450 939 per annum, (Depending of years of experience in terms
of OSD).

Witbank Hospital (Nkangala District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2022), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Advance Midwifery
and Neonatology Nursing Science. Minimum of four (4) years appropriate
/recognizable experience in nursing after registration as a Professional Nurse
with the SANC. Recommendations: Ability to function independently and to
prioritize work. Leadership and sound interpersonal skills, problem solving and
decision making skills. Good supervisory and teaching skills.
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Provision of optimal, holistic specialized nursing care with set standards
and within a professional/legal framework. Provide comprehensive health
care services in the in Midwifery and Neonatal Unit. Ensure effective and
efficient management of resources. Provide quality patient care, follow norms
and standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labor
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that equipment are functional and ready all the time. Ability to
prioritize, coordinate activities of patient management according to protocols.
Able to plan and organize own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with persons of
diverse intellectual, cultural, racial or religious differences. Ensure adherence
to Batho - Pele Principles and Patient’s Right Charter.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339 and IT related queries: Help desk: Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.gov.za.

PROFESSIONAL NURSE GRADE 1 (PN-B1): TRAUMA AND EMERGENCY
REF NO: MPDOH/JULY/22/53
(Replacements)

R388 974 — R450 939 per annum, (Depending of years of experience in terms
of OSD).

Witbank Hospital (Nkangala District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2022), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Trauma and
Emergency Nursing Science. Minimum of four (4) years appropriate
/recognizable experience in nursing after registration as a Professional Nurse
with the SANC. Recommendations: Ability to function independently and to
prioritize work. Leadership and sound interpersonal skills, problem solving and
decision making skills. Good supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards
and within a professional/legal framework. Provide comprehensive health
care services in the in Trauma and Emergency Unit. Ensure effective and
efficient management of resources. Provide quality patient care, follow norms
and standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labor
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that equipment are functional and ready all the time. Ability to
prioritize, coordinate activities of patient management according to protocols.
Able to plan and organize own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with persons of
diverse intellectual, cultural, racial or religious differences. Ensure adherence
to Batho - Pele Principles and Patient’s Right Charter.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339 and IT related queries: Help desk: Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.gov.za.

166



POST 28/227

SALARY
CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

APPLICATIONS

POST 28/228

SALARY

CENTRE
REQUIREMENTS

DUTIES

SENIOR ADMINISTRATIVE OFFICER: CONDOM WAREHOUSE REF NO:
MPDOH/JULY/22/54

R321 543 per annum, (plus service benefits)

Nkangala District Office, Emalahleni

Senior Certificate / Grade 12 plus six (06) years relevant experience or Diploma
| Degree in Finance / Accounting / Auditing / Administration / Public
Management plus three (03) years relevant experience. Knowledge in
Government Financial Accounting. Knowledge and understanding of the PFMA
and Treasury Regulations; knowledge and understanding of the Basic
Accounting System (BAS); good communication (verbal and written) skills;
computer literacy; problem-solving skills; planning and organizing skills;
analytical skills; liaison skills; client orientation skills; financial management
skills; presentation skills; customer care skills. Ability to work in a team and
independently. Assertiveness; and self-starter. Ability to work under pressure
and good computer literacy skills (MS Excel and MS Word). Valid driver's
license.

Co-ordinate condom distribution in the district. Ensure availability and
accessibility of condoms in primary and secondary sites. Monitor proper
storage and quality of condoms. Develop strategies to market and increase
condom usage. Prepare and consolidate reports of condom distribution in the
district. Ordering of condoms, maintenance and supply primary distribution
sites. Writing of monthly, quarterly and annual reports. Ensure establishment
and maintenance of primary and secondary sites.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339 and IT related queries: Help desk: Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.gov.za.

PROFESSIONAL NURSE GRADE 2 (PN-A3) REF NO: MPDOH/JULY/22/55
(Replacement)

R320 703 — R368 307 per annum, (Depending of years of experience in terms
of OSD).

Mmametlhake CHC (Nkangala District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing and Midwifery) or equivalent qualification that
allows registration with the SANC as Professional Nurse and Midwifery (2022).
Current registration with the SANC as a Professional Nurse. A minimum of ten
(10) years appropriate / recognizable experience in nursing after registration
as a Professional Nurse with the SANC in General Nursing. Knowledge of
relevant legal framework such as Nursing Act, Health Occupational and Safety
Act, Patients Right Charter, Batho Pele Principles, Operational Management
Skills. Problem solving, planning and Organizing Skills. Expected to work under
pressure and on night duty. Leadership. Supervisory, problem-solving, conflict
resolution, inter-personal ad communication and communication skills.
Demonstrate an in depth understanding of legislation and related ethical
nursing practices and how this impact on service delivery. Recommendation
ability to function independently and prioritize work. Must have the following
skills: good interpersonal skills, planning and organizational skills, good
supervisory skills teaching skills and computer literacy.

Demonstrate an understanding of nursing legislation and related legal and
ethical nursing practices. Perform a clinical nursing practice in accordance with
the scope of practice and nursing standards as determined by the health
facility. Promote quality of nursing care as directed by the professional scope
of practice and standards. Participate in the implementation of the National
Core Standards and Ideal Hospital Realization Framework. Demonstrate
effective communication with patients, supervisors and other clinicians,
including report writing when required. Work as part of the multi-disciplinary
team to ensure quality nursing care. Work effectively, co-operatively amicably
with persons of diverse intellectual, cultural, racial or religious differences. Able
to plan and organize own work and that of support personnel to ensure proper
nursing care. Display a concern for patients, promoting and advocating proper
treatment and care including awareness and willingness to respond to Patient
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needs, requirements and expectations (Batho Pele). Effectively manage
resources allocated in your unit.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339 and IT related queries: Help desk: Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.gov.za

PHARMACIST ASSISTANT (POST-BASIC) GRADE 1 REF NO:
MPDOH/JULY/22/56
(Replacement)

R211 509 — R238 260 per annum, (Depending of years of experience in terms
of OSD).

Sead CHC (Gert Sibande District)

Senior Certificate / Grade 12. Registered as Post- Basic Pharmacist Assistant
with South African Pharmacy Council (SAPC) (2022). Valid work permit will be
required from non-South Africans. Skills in terms of consultations. Knowledge
of current health and public service legislation, regulations and policies. Good
communication, problem solving and conflct management skills.
Professionalism, accuracy, flexibility, independence and ethical behavior.
Ensure proper receipt recording and storage of all medicines and consumables
according to standard operating procedures handled in the area of operations.
Ensure responsibility and accountability for safe patient medicine use.
Compounding and preparation of any medicines as delegated. Promote correct
evaluation prescriptions and legal processing of medicine prescription,
stocktaking and distribution of supplies to the client. Promotion of Public
Health. Ensure accurate recording of statistics and administrative requirements
as required by policy.

Mr. Michael Mlangeni Tel No: (013) 766 3753 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339 and IT related queries: Help desk: Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.gov.za.
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